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BELONGING

Shared values guide how we show up, make decisions, and treat one another. 

These values create a common language and set clear expectations — enabling 

teams to act with consistency, accountability, and purpose.

SHARED VALUES

Listening with curiosity and honoring the unique experiences each person brings to 

our work. When we embrace diverse perspectives and remain open to learning 

from one another, we create space where every voice feels respected and heard.

LIVED EXPERIENCE

Empowering people to feel safe to speak up, ask questions, and show up as their 

authentic selves. When leadership is rooted in openness, empathy, and trust, every 

voice is heard — fostering growth, collaboration, and well-being.

PSYCHOLOGICAL SAFETY

The Inspired Experience
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WORKPLACE  WELL-BEING

Support through total rewards grounded in our commitment to invest available 

resources in our people by providing compensation, benefits, and learning 

opportunities that enable meaningful, sustainable work.

TOTAL REWARDS

Leadership that is guided by our commitment to trauma-informed care practices. 

We provide tools and support to help balance work with personal well-being, 

fostering resilience through self-care awareness.

WORK/LIFE SUPPORT

The day-to-day work experience shaped by clear expectations, effective training, 

dependable tools, and useful systems that empower quality and purposeful work.

WORK ESSENTIALS

The Inspired Experience



PROFESSIONAL PURPOSE

Building experience through exposure to a variety of programs, clients, and 

professional pathways; aligning career goals with Valley’s mission and the impact 

our team members want to make.

OPPORTUNITY

Service at Valley is purpose in action; the daily opportunity to change the lives of 

the most underserved and vulnerable in our communities.

SERVICE

Learning opportunities delivered through diverse methods that support career 

growth, build professional capability, and strengthen the ability to make a 

meaningful impact every day.

LEARNING & DEVELOPMENT
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